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SHRIGHENGHI  oTeUl L GHFH60 OFHTHe0  (pemanGouteny oamb@GHallb@GHw  CHTHaHle0 “yaSw
gopiog T (WwwWBHWTEMTEemeT 2 _HEUTHEGHH0” 61MID  HEmVLILNED  QBHBT6NT
B(HSHBHTHIOSHTT6nB LomeuL L CFwWevEHH 60 BLTHHIQUBHBE BLQUGHND
IBBSUILLBeengl.  uumed  BILgerdl  GeuelBTl B ewwFfen  BHaluisHailu]L e
CFwBUGSHHULGBL RbH HHDFHSI L HmSH @mhSmeniiygd OFuwuyn Curpiiy
wrel’ L Gaweorenfleaimsd HmibseEnd@ OuUTBIliLefdsaliul BeTengl.  &hHaHDHImhId BT e
PapFd Freden euenyemel 02 UTIRIBEHHGH6NT HThIH6T SWMTLUGSHSH CeuswrBGIosor
STANTUIMT & B ILIHS MBS
. 2 H6xF HaFS Brewev auenge] OFUIH.
1. BB @MIILLu Beiten  BHlawsFS miyedenr Llgsmen UGSH®eT cpsiiemp  (03)
0sfleCsws Slmen Qbs PHHIMPIL  BSPRFFSSILHBIL6T  OHTLJLLEGLD
(Wpemmenul N6 @Hb.

SFTHIE  uBmed  BwL (pempulsd  STeuluBL  dev  LIpFlenenssil  HMTeRIOTH

ueCaum L. 26miped  LOBBID  (POBEHEBH6T  HIBHDUSTHOD, DIGH6ET  HTJ600THH6uTe0

QUTHILEBEHEHE UPRISLLGL CFemeussT 2 flur  (PpemBUIEd  SIPRISLILIHESHEL6M6D

slelD LIVBaUMILIL L HHHHTLVH6IT  6T(LDHSIGT6NT6.

3. HBOuTemHW  GUDIHS  HOL (pemBullsd  HTEWILLGBID  HTHIHET — DUHTe HSH
LrFdlenenael Breidenend (04) GBILLINGS.

). osleuprer  LfFFensiidemend SATUUSBEG OLUBINS HOL (POBHEG HB6I60
CamfeomI UHemsd 2 L LGHHH  Ceuewigus  (pewmenwl  ellendss  GUBINHS
S,606001 85 (L6651 Q& wevmeneny Sileyl (BLD QuTmL(H O TIHEOHIL LI
WperomPCeuTaienBad HWTFoHes.

SHTHIGBET LIlWMBBID DiewFFe0 2 6ilens FHmer leNmHHH H L HHBEG Dlenioul
PAUCUTH  LTHSHVID @M Breven  Bmuend e Hpesr el hHIbEGL
LweTUBHHIHO  CeuemiBd.  eiFHFeumlo LuIBF  Brefled  “SiFFTRIed  Hlewmulsd
CuTEIIBEMBed BEID  CeueMlILML HHGIMID” 61D  HEMOLILTL 2 DFUITBHBID
QuUTEINIL HHIBEDHHE PBRIGILL (HeTengl. GoBLig o emyuisd o 6o sl Galemngul
WpHFHW L WkIG6T GHTLFLIL H60bHINTUIT(HES.
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OaTensHII]  BpID  YsTelelurds  5)enenrd a6 emmeo
HINBEHHE MW 2018-2023 &Ml UGHUIL OrdHsh 2 6MHTL(H 2 BUHS

Uesteulomml (ULLb 01)

Real Gross Domestic Product - second quarter series 201
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Source:
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Figure 9: Trends of Quarterly Departures for Foreign Figure 10: Monthly Average of Departures for
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Departures for Foreign Employment by Manpower Level: January-March 2024

Figure 11: No. of Departures by Gender and

ploy Category ( y-March 2024) for Foreign Employment
by Manpower Level (January-March 2024)
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Figure 12: Composition of Total Departures
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Both male and female departures for foreign employment were | Nearly 72% of departures for foreign employment were

highly concentrated in skilled category, on the basis of the concentrated in the skilled category, on the basis of the

revised employment classification. J revised employment classification.
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AbHdH HIOHMET LGLUTUIS QFUIH 615 THTe0HHE0 EN60HINDE DN HAHICHT6IT6IT
2 H8xpFbGD lalBHs DvSHGHBEHHEG SHMOLWTS STILLGBLD  FoUT6LH6IT
GBHBI BevbHBHIMTUIT(BES.

GoBLIY FauTeLHEHBGL GUTHBHHLOTET HT)HN6T Fi(hbHIDTEH 6T Eb. (10 ysireriisein)

(10 yeireflaeir)

LedTeud HemeoLiLsbell GHTLTLIed A @I 61(1pSIs.
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a5F glempullsd Rememit allflulsd &L LewlD OFISHHINHDBE DIbHMmMB
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